The study of professional quality of life (PQL) in nursing has increased recently.
INTRODUCTION
The journey of being a nurse involved demanding workloads, challenging clinical practice and witnessing traumatic life-traumatic events (Beaumont, Durkin & Martin 2016; [8] ). These involvements will negatively affect the young nurses' wellbeing as well as diminish their level of professional quality of life [2] . The professional quality of life (PQL) refers to working hazards experienced by nurses which may include compassion fatigue and burnout as well as working protective factor namely compassion satisfaction that could affect a helping profession [8, 13, 14] . Stamm (2010) proposed that PQL consisted of two aspects: compassion fatigue (CF) as the negative aspect and compassion satisfaction (CS) as the positive aspect. Compassion fatigue was comprised of burnout/BO and secondary traumatic stress/STS [14] . 
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A low level of PQL may reduce the productivity of nurses which further results in a high turnover of nurses [2] , especially young nurses [8] . Gemeay et al. also mentioned that younger workers lacked experiences to manage their stressful working situation even in their life situations. Therefore it is important to have an insight on how the stressful experience contributes to quality of life of nurses in their professional settings.
The purpose of this study was to explore the professional quality of life experienced by new graduate nurse both in quantitative and qualitative ways.
METHODS
This study was part of a bigger study that applied a mixed method using a convergent parallel design [4] . The study collected and analised both qualitative and quantitative data in the same phase that produced a combine interpretation result. The ethical approval was obtained from Mochtar Riady Institute for Nanotechnology (MRIN Ethics Committee). The instruments used in this study including a modified Professional Quality of Life (ProQoL V) Scale [14] that has been adapted and translated into the Indonesian language, a modified open-ended questions questionnaire [3] and a diary. The instruments of this study were translated and culturally adapted [6] .
The population of this study was new graduate nurses (31 students) from one university. This study applied a purposive sampling with criterion sampling method 
Results
The results of this current study consisted of respondents' characteristics data, quantitative data based on a modified ProQoL V questionnaire and qualitative data based on modified open-ended questions and a diary method. The results can be seen in Tables   1-4. More than half of the respondents were 23 year (60%), female (83.3%), came from Sulawesi (7%) and Sumatera (7%) ( Table 1 ).
In regards with the respondents' quality of life, more than half of the new graduate were at average level (see Table 2 ) in experiencing compassion satisfaction (66.67%), burnout (60%) and secondary traumatic stress (66.67%). DOI In contrast, another new graduate further stated that her study was a valuable experience:
"Seeing the patient's smile and satisfaction. When the patients said thank you, when they shared their struggles, and when they showed appreciation toward the nurses" Table 4 .
A new graduate nurse stated that "Saya merasa beban akan pekerjaan lebih tinggi, namun saya merasa puas mampu melakukannya dengan baik"/ I feel the burden of work is getting higher, but I feel satisfied having done them well. In contrast, other new graduate expressed feelings of tiredness by stating:
"Dinas pagi bertugas sebagai primary nurse dan penanggung jawa ruangan. Tidak ada masalah yang berarti, hanya hampir semua pasien sering bel memanggil perawat memang agak melelahkan, tetapi itu sudah sering terjadi" / At the morning shift as the primary nurse and the person in charge. There was no significant problems, all of the patients often called the nurse, it was a bit tiring, but that was just a routine that happened often times.
Discussion
The new graduate nurse who just finished their academic journey may experience many challenges in their new working environment which may continually affect their professional quality of life (PQL). In this current study, the new graduate nurses have experienced the negative aspects of PQL. More than half of the new graduate experienced burnout and STS at the average levels. One of the reasons might be lack of knowledge and skills to deal with the unexpected experiences such as high demand job and stressful environment [8] .
Some previous studies in nursing education (e.g. A number of previous studies (e.g. [5, 7, 10] ) reported that most of the nursing students were satisfied with their learning journey and only few of them experienced burnout. A study in Indonesia showed final year nursing students who near completion of their study experienced moderate (57.7%) or high (42.3%) levels of compassion satisfaction with burnout at the average level (50.3%) and more than half students experienced a low level of STS [6] . Some contributing factors may include DOI 10 .18502/kls.v4i1.1389 Page 276
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(2016) argued that compassion satisfaction experiences did not hinder the respondents from the risk of burnout depending on their personality and cultural background. For example, the new graduate nurses might repress their negative emotions and feelings then positively transfer to a delightful feeling to cope with the situation [8] .
Conclusion
It can be concluded that new graduate nurses who had many challenges in adapting to their new working environment have experienced both satisfaction and fatigue experiences. Both experiences were supported by quantitative and qualitative data resulted from this current study.
